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THE TIME DRAIN
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The Challenges
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Al and LLMs know
almost everything...

) Enter a prompt

All the world’s knowledge, accessible instantly
Ability to automate, with unbelievable speed and scale
Great at lowerrisk tasks that can be easily corrected

...but do they know
your Partners?

Technology Services

The Partner Programs, they participate in

The Joint Value proposition, they offer customers

The Expertise they bring, to segments, verticals, specific use cases
Their Performance, within your Ecosystem

Their Key Stakeholders, that own the relationships you care about
Their Overlapping Accounts, that gives signal for co-sell



Claude

A NotebooklLM Projects '

Grounded &
Source-Constrained

More precise and predictable, grounded in the data
you constrain it to

-

Open Ended & High
Creativity

Excellent at pattern matching and making smart
guesses, but no promise of absolute precision
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Typical Questions from the Field

Services Partners

“Which Partners have qualifications
with mid-size Healthcare
organizations, having completed
projects in the last 12 months with
higher than average delivery quality?”

Technology Partners

“Who is the best suited Partner for
Payroll in Canada for a 500 person
company in the Tech & Media space?”

Sales Partners

“Who would be the best Partner to run
an exec roundtable within the
Financial Services industry based on

their sourced revenue numbers?”



Now Get Answered Right Away....

Who is the best suited Partner for Payroll in Canada for a 500 person company in the

“Who would be the best Partner to run an exec roundtable within the Financial Services
industry based on their sourced revenue numbers?”

If you are selecting a partner strictly based on sourced revenue numbers, Deloitte is
unequivocally the best partner to run an executive roundtable * ’ :

Industry (FSI).
Here is why Deloitte is the strongest choice based on the datz

» #1in Sourced Revenue: Deloitte holds the number one sy
Closed/Won ACV, generating $1.38M across 4 opportunitie

Massive FSI Sourced Impact: Deloitte's first-place rankin
sourcing success in the FSI sector. They were the official s
deal, which was a $1.14M Net New win 2 3 . To put that
single FSI deal is larger than the entire sourced revenue of
(KPMG at $350k) across all industries combined 1 .

Recognized FSI Leaders: Financial Services is the top-pe
partner impact in Canada, and Deloitte is explicitly recogn
Strada as the primary partners driving high-value transact

An Alternative Marketing Consideration (TopBloc): While [

revenue to back up the strategy, it is worth noting that TopBIc
marketing motion built out. TopBloc recently hosted an "Exect
June 10, 2026 4 . However, if your primary qualification metr
TopBloc is not the right choice, as they do not currently rank i
ACVin Canada 1 .

Tech & Media space??

For a 500-employee company (which falls into Workday's Emerging Enterprise/Lower Mid-

Which Partners have qualifications with mid-size Healthcare organizations, having
completed projects in the last 12 months with higher than average delivery quality

Based on the deployment data and partner capabilities, Kainos and KPMG are the two
partners that have successfully completed projects for mid-size Healthcare organizations in
Canada within the last 12 months (since June 2025).

While specific numerical "Partner Delivery Quality Metrics" (PDQM) for individual projects are
not published in the provided data, both partners utilize specific tools and methodologies
designed to ensure high-quality, reliable deployments for the mid-market.

Here is the breakdown of their recent mid-size healthcare qualifications:
1. Kainos

» Recent Healthcare Completion: Kainos completed an Initial Deployment-Launch
(Workday's specific methodology for mid-market and emerging enterprises) for
Giishkaandago’lkwe Health Services on November 2, 2025 1 .

» Delivery Quality Indicators: Kainos differentiates its delivery quality through an exclusive
focus on the Workday ecosystem, which they state allows for "more consistent delivery
standards" 2 . To guarantee data integrity and minimize post-go-live issues, they utilize
their proprietary Kainos SMART product suite (Test, Audit, Shield) to automate testing and
auditing throughout the deployment 2 .

2. KPMG

» Recent Healthcare Completion: KPMG completed v 1ase X deployment (Advanced
Compensation and Time/Absence) for Canassurance Financial Corporation (categorized

Market segment) looking for Canadian Payroll deployment in the Tech & Media space, TopBloc

day's Canadian partner strategy as the "Top
& Media industry 1 .

sst fit, along with a strong local alternative:

plicitly listed as a top partner for the Canadian

ave notable, referenceable Canadian customer wins
mply and Grammarly 2 .

mpany perfectly fits TopBloc's "Evo" (Evolution)

alent to Workday Launch Express 2 . This model
at mid-market clients live in as little as 60 days 2

Jhly transparent, fixed-fee pricing. Their Evo

»yment is priced around $199,000 USD and can be

) identified as = leading partner for the Technology &
v




Beyond Just Answering Questions to STRATEGY

Navigating the Workday Services Partner Journey

Astructured progression to build deployment expertise and ensure customer success

PPHASE 1: PROGRAM FOUNDATION PHASE 2: DELIVERY & THE RAMP FRAMEWORK
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e The Workday Partner Ecosystem: Driving Growth & Strategic Evolution
Data Table a (WORKDAY PRIMED)
sl o = THE FOUNDATION: A MULTI-TRACK ECOSYSTEM STRATEGIC IMPROVEMENTS FOR SCALING SUCCESS

ot o e DEEPEN ECOSYSTEM
2 " Boiid) Sell) cliver) CURRENTSTATE  STRATEGICGOAL et
5 PwC Strategic Alliance and North American Market Impact Briefing Souonsusbullwithcae - Putrersae s Tracks drive Lavwrag ok e Crosbemmty

s o s
o

[ Workday Canada Partner and Field Alignment Summit Agenda @

OPTIMIZE
IN-WORKFLOW
£ € "Partners are part of our sales force.” dpocse  Unlel uversy ENABLEMEMT

Laderstipuision negaesprnersdiely i o it i

inoth revenue-goneratingenine. ~ 1§ 9 E,’{\,TNZ\IQJJZT,” i

[ Workday Partner Ecosystem: Opportunities for Growth and Improvement @ >4

28d ag
i
e INTEGRATED
LIFECYCLE
@ Workday Partner Ecosystem: Opportunities for Growth and Improvement ENGAGEMENT

customerhealth data o

Evaluating Workday Partners for lululemon
B Workday Partner Sales and Program Optimization Comparative analysis of Al Talent, VNDLY capabilities, regional scale, and retail expe
d

Workday .
Professional Deloitte Accenture Cognizant
i 3 servl Kpd 4&
[ Empowering Workday Partner Sales Through MDF and Collaboration ervices

i aqc EEC VATl Native Platform Creators.  GenAl Transformation Agentic A& Operations  Operational Excellence s Powered Enterprse
Statement Unrivaled access tothe  Leaders. Combines the  Pioneers. Focuses on Continuity. Leverages the  Innovators. 2024 Partner
AEAMERISEN oroduct roadmap. Delivers  “Innovate to Operate” reinventing the ret NeuroAl platform and Innovation Award winners.
methodoogy wihdeep  ndusry through illgent . propritary Lanch Flex for cross-ndusty AL
operations. Highly skiled  methodologies. Brings Delivers
ot embeddng aguTiCAI | Giect, inimate knowiecge  Entrorise metiadology
workflows and scaling of llulemon's specific 10 deploy VNDLY and Al
ay Al Recruiting enterprise transformations LY for mass postproducton alent while ensuring
Agents and Talent sing proprietary. global,large-enterprise  environment to rapidly stict alignment with
Marketplace that FastForward and Al deployments deploy Al and VNDLY with tax, finance, and
directly increase recrui accelerators. enhancements. regional regulatory
capacity by 54%.

Certified Sloblrotrs| 1150/250 | Largest 1800+/40|Msssive 73/ Integrated | Nimble 500/ 60 | Strong,
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FIELD TEAM EFFCIENCY GPO GPT

120+ CANADIAN FIELD} \'9.'1
TEAM MEMBERS

Min/Week Navigating i
Partner Queries (Per Person) ©OX=
A significant number of field personnel spend critical

hours each week manually navigating complex
partner data, creating an efficiency bottleneck.

-

GPO GPT

(Powered by NotebookLM)

Before After

Leveraging NotebookLM
for grounded answers.

J

TRANSFORMED
PRODUCTIVITY

Sales
Accelerated Deal Cycles
with Immediate Partner Info

. Marketing
~ Data-Driven, Aligned
Go-to-Market Execution

Solution Consulting
Frictionless Partner
Solution Validation

Value Management
Quantifiable ROI from
Faster Co-Selling

Professmnal Services
Faster Project Kick-off
with Cleared Info Blocks

# z‘ q1}‘§{} ﬁ
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How the
Self-Service
Agent Works

—p—p—p—

Identifies user intent and
personalizes it using WD profile data.

Policy & Data Retrieval: Retrieves information from
Workday data and external policy documents.

Action & Guidance: Provides an instant, source-cited
answer and the next step to guide task completion.

Completion & Feedback: Executes the transaction in
Workday (e.g., submitting time off) and refines
accuracy through interaction history.



/ StartaNew Chat Q Self-Service Agent v

Recent .:.

Can | book a cheaper flight I find outside of ... Hi! Sana is here to help.
Your Al agent for productivity — Sana is a knowledge assistant for work that increases everyone's productivity
What are some open gigs | may be a fit for?

With Self Service Agent, Sana can help you get things done and answer questions quickly. What are you looking to do

R

Help me submit a request for adobe after ef... today?
Expiring Soon
Team charter and goals

Team sentiment scores

What would you like to do?

-+ Sources

Chats are deleted after 30 days This content was generated by Al. Review before use.



https://docs.google.com/file/d/1V-C0GYku8Bw9c2ppgvuLI3B7lF7Qimar/preview

BP Opti mize Generally Available

# Ask Workday A
- - Business Process Insights
p I m I Ze O r ay i e What are the top 3 worst performing

business processes?

processes in minutes e :

Worst Performing Business Processes
(Q2 2025)

The Reality Today

The average change management life cycle

“Optimize is undeniable and Workday should be
commended on delivering such a holistic solution
that allows us to proactively optimize our processes.”

for a single business process is six months,
and customers manage an average of 250
business processes with little to no insights.

Our Agentic Solution 8 O O 3 5 O O ()
Streamline and accelerate business process + y

in Workday by identifying bottlenecks, Business pracess types Hours saved per quarter
H B B o . . . W
inefficiencies, and deviations from best practices. across Workday






https://docs.google.com/file/d/1Bu2d0IHKuEpGeZ6hbxJiO1XFTSvTA3p0/preview

Report Agent Timeline Accelerated - EA now | GA 26R2

Unlocking insights
and democratizing
data access

The Reality Today

Users are stuck working from a static report and

they lack the tools to instantly pivot dimensions or
drill into the 'Why' real time without manual excel
exports.

Our Agentic Solution

Enables users to to uncover insights through
natural language and surface hidden drivers and

trends by removing technical barriers to
deep-dive analysis.

“Today we spend significant time anticipating
every possible ask...with Conversational Al, the
Al will handle the heavy lifting, allowing us to
remain fully present with our leaders and keep our
conversations engaged and focused.”



Workday Report Agent for Strategic Business Impact

Report Authoring

for
Report Authors &
Administrators

Intuitive, streamlined, Al-powered
authoring experience to simplify and
accelerate the entire report creation
lifecycle

Report Insights

for
HR & FIN Professionals
Analysts
Business Leaders
Managers

Empower all users to effortlessly
derive actionable insights from their
reports and dashboards using
natural language questions



Talent Acquisition Agents

Streamline recruiter
workflows with
coaching

The Reality Today
Pressure to fill roles quickly while navigating

manual processes leading to suboptimal
candidates, a poor experience, and delays
in achieving business goals.

Our Agentic Solution

Streamlines and elevates the

recruiter workflow, screening candidates,
prioritizing tasks and rediscovering talent.

Hey Amandeep!

We're hiring team members like
you for Marketing roles.

-Amanda Evans

Marketing Roles
marketingroles.careers.com

“We were tired of having our recruiters
look for the needle in the haystack, we
wanted to just hand them the needle.”

Decrease in time to hire Increase in recruiter capacity
hard-to-fill roles



Talent Acquisition Agents

Recruiting Agent Candidate Experience Agent
o/ ! ' P
ncrease in @ « o
54 /0 recruiter capacity 2 @ - 75 /0 ,
o time-to-hire cut
(0] Requisitions filled from (0] Decrease in time to hire
70 /O existing talent pools 44 /O hard-to-fill roles

| H 8X conversion rate 8 6 0/ Application
Advent Health EeelialeEX=le AleXelial=1s O conversionrate

external sources



=) ayro ] Generally Available
Hi! I'm the Payroll Agent.

[
Stronger compliance and o el g s e
# ltems Requiring Attention questions quickly. What are you looking to

do today?

faster access to data
, Help Me Notify Th Work sw Workers
Employees who haven't added a direct deposit account fc elp Me Notity These Workers
L]
automaticall
1 Calendars
Calendars set to expire within the next 90 days Before moving forward, double-check that all
(

details are accurate.

View: (" Accept and Submit Suggestions | S

( Fix Suggestions )

Accept and Submit Suggestions

The Reality Today

Payroll teams waste time chasing missing “In under a minute, we not only ran a
data, last-minute fixes, and nonstop complex pay analysis but also got an
compliance updates. immediate root-cause breakdown...”

Our Agentic Solution " (')
- - <l min® 75%
With complete understanding of payroll data and 0)

processes, the Payroll Agent proactively helps time to get answers for faster analysis on
resolve Issues and Surface |nS|ghtS. complex payroll questions minimum wage Change






https://docs.google.com/file/d/1PPy0F2mEKm0nppVlONHnbPmdc8nfqK_m/preview



https://docs.google.com/file/d/1YRlr2jrXOZBMycycHCuylZsjwhkUtQUx/preview

~
w & Search or ask a question

Global Payroll Hub Overview

Overview Suggested Actions

Payroll Processing
# Items Requiring Attention
Tasks and Reports
L3

3 Workers Missing Payment Elections

Metrics and Analytics View Workers

Employees who haven't added a direct deposit account for one of their payment types

Suggested Links 2 Expiring FLSA Work Period Calendars

Workday Community Calendars set to expire within the next 90 days

View Calendars

Payroll Admin Guide

View All (5)

This content was generated by Al. R tent before use
Workday Payroll

Upcoming Checklist Items Pay Anomalies Pay Compliance Updates

4 items 2 items

DUE SEP 16 Minimum Wage Increase: US - CA (Aug 1)
Audit Bonus & One Time Payments Report 150 Workers Affected

Biweekly US Payroll - Salaried Employees

Payroll Tax Rate Changes: US - Fed (Sep 1)
DUE SEP 17 1 09 3,500 Workers Affected
Run On Demand Payments
Biweekly CAN Payroll - Salaried Employees Anomalies



https://docs.google.com/file/d/1ECSUmchYQJuEPuqU66wg5uiManVedexW/preview

Frontline

Automate schedule
changes and replace
no-show workers

The Reality Today

15+ min lost replacing one worker, wasting

the supervisors time and causing payroll
errors due to manual entry.

Our Agentic Solution

Quickly fill shifts conversationally right where your
workers are, finding the optimal replacement
while balancing cost and well-being.

(925) 951-9000

OK. | see one shift today
starting at 7 pm. | can file an

absence for you for that shift
using the "Sick (Hours)"
absence type. Does this sound
right?

“We see real potential here for cost savings, and
we believe opening up an SMS channel will
boost engagement with our workers.”

Reduction in time to find Less time spent annually

replacements, minimizing (60k — 6k hours/year)
understaffed floor hours



Employees & Managers

For Employees, People Managers, Frontline
Managers

HR & Operations

For HR, Payroll and Comp Admins,
Total Rewards Pros, Operations Specialists
and Implementers

Talent Acquisition
& Onboarding

For Recruiters, L&D,
Onboarding Specialists

Finance, Planning,
Procurement & Legal
Professionals

For Finance Managers, CLOs, FPGA,
Controllers, Operations/Workforce
Analysts, Accountants, Procurement
Professionals

Developers & Builders

For CIOs, Workday Developers,
IT Management Professionals

Self-Service
Boost productivity/minimize cases

BP Optimize

Optimize business processes

Case
Streamline intake to resolution

Recruiting
Source, assess, and hire talent

Candidate Sourcing
Match skills to short-term demand

Cost & Profitability

Analyze costs and margin drivers

Financial Audit
Coordinate period close

Planning
Model scenarios and forecast

Agent Builder Pro

Enterprise-ready agents

Employee Sentiment
Surface workforce signals early

Compensation
Manage fair and compliant pay

Deployment
Manage implementation

Talent Mobility

Enable internal mobility/growth

Candidate Experience
Deliver personalized hiring

Financial Close
Accelerate period close

Financial Test Suite
Validate financial controls

Contract Negotiation
Negotiate contracts with insight

Agent System of Record

Digital workforce management

Performance
Drive goals and growth

Job Architecture
Define roles, skills, job structures

Payroll
Ensure accurate, compliant pay

Onboarding
Deliver personalized onboarding

Supplier Contract

Manage agreements and risk

Revenue Contract
Manage revenue agreements

Contract Intelligence
Extract insights from contracts

Frontline
Support hourly/deskless workers

Adoption

Proactive Admin Assistant

Doc Al - Cont.Labor
Interpret labor documents



Agent Roadmap
Early Access

Generally Available

2026 JFMAMJJASOND 2027 2026 JFMAMJJASOND 2027

Talent Sentiment Supplier Contract

Performance Financial Audit

Frontline Financial Test Suite

Job Architecture Financial Analysis [July ] [ Dec ]

Case Revenue Contract

Resolution (ITSM) Sana Agent Builder [ Jun ] [ Sep ]

Benefits Adoption m
Talent Matching Sana Analytics -
Contingent Sourcing (Pivot) m

Student Admin Report Insights [ May ] [ Sep ]

Travel

Agents GA today

Self-Service Recruiting BP Optimize Contract Negotiation Planning
Payroll Talent Mobility Deployment Contract Intelligence




Agent Early Access

Shape agent-powered
work. Apply to join

an Agent Early
Access Program.

Work alongside leading enterprises
shaping agent-powered workflows

Collaborate directly with Workday
teams to refine real use cases

Influence roadmap priorities
based on your feedback

QrRy Testdeep value use cases
on the cutting edge of innovation

H

Apply via
Workday

Community
today!

w@y Community C& searchorask a question

Resources Networking  Feedback

Workday Al Agents

Explore Al agents for HR and Finance, watch demos, and express interest in early adopter programs.

R Agents

Recruiting Agent Payroll Agent (EMEA)

Automates candidate sourcing, screening, and Manages regional-specific compensation, tax
interview scheduling to streamline the hiring compliance, and local labor laws across Europe,
pipeline. Middle East, and Africa.

Watch Video

Status: General Availability
Category: oCHRO

Finance Agents

we Contract Agent Financial Audit Agent

ally manages the lifecycle and
nce of agreements related to incoming,

Scans financial records to ensure compliance
and detect anomalies or fraudulent patterns
automatically.

Wat

Status: Earl pte
Category: oCFO

Agent System of Record (ASOR)

Planning Agent

The central source of truth that orchestrates
andlogs all Al agent activities and data across

Uses historical data and forecasting models to
coordinate resources, timelines, and strategic

Updates & Alerts Manage

For Partners

®

Frontline Agent

Provides direct, real-time support to employees
or customers for high-volume, operational
inquiries.

Watch Video

Status: Early er
Category: oCHRO

Contract Intelligence Agent
Extracts key data, risks, and obligations from
legal documents using advanced pattern
recognition.

Watch Video

Status: General Availability
Category: oCFO

Deployment Agent

The Deployment Agent is a specialized chat
experience designed for consultants.


https://community-content.workday.com/content/workday-community/en-us/collections/learn/workday-ai-agents.html?appId=aemshell&lang=en-us
https://community-content.workday.com/content/workday-community/en-us/collections/learn/workday-ai-agents.html?appId=aemshell&lang=en-us
https://community-content.workday.com/content/workday-community/en-us/collections/learn/workday-ai-agents.html?appId=aemshell&lang=en-us
https://community-content.workday.com/content/workday-community/en-us/collections/learn/workday-ai-agents.html?appId=aemshell&lang=en-us
https://community.workday.com/node/1219754?lang=en-us&check_logged_in=1
https://community.workday.com/node/1219754?lang=en-us&check_logged_in=1

An agent ecosystem
built to address
unique needs

W

Workday Built Agents

Off the shelf, domain-specific agents
with functional expertise embedded
across HR, Finance, and Planning.

Payroll * Recruiting *« Planning
30+ more

Sana Agent Builder

Tools to develop and run agents
for the enterprise. All secure within
your Workday tenant.

Data + Context * Orchestration «
Builder Tools

Actions

Automate personal workflows, boost
productivity, and manage knowledge—
across Workday and beyond.

Self-Service * Enterprise Knowledge

Partner & 3-Party Agents

Certified ecosystem agents that
extend workflows into adjacent
systems and industry needs.

Background Check Agents « Tax Agents



Workday
Build

Workday
Data Cloud

Developer Platform

TIERS:

Workday
Extend
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1] Agent Ready API Platform
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Developer Platform



Workday Data Cloud

Open, Governed Access to People and Money Data

@

Workday
®* LiveDataQuery o

Trusted Partner Platforms

...........
.....
‘e

workday

L]
L]
= A
Workday Prism Data
Data Lake Management
L]

......
.
.

........

v 4 v v

Data
‘ Data Lakes [ Warehouses

Applications ‘ Bl Tools




External
Data

Native Tables
Iceberg Tables

000

ZERO-COPY DIRECT ACCESS

Workday Agents

Workday Bl Reporting

oo
Workday Suite

Workday Data Cloud

él; Prism Data Management
Transform, Govern, Publish

Core Workday Data**

o
iniBCNEING

HCM’| Finance | Planning | Additional Solutions

** Early Adopter Scope limited to Core HCM and Talent data

YYYY VYVY

/

-

Workday Live Data Query
@ Real-Time Insights
JDBC

@ Unified Data Catalog
@ @ Curated Core Business Data

Workday Data Lake

Refreshed Periodically
Apache Iceberg

=

ZERO-COPY DIRECT ACCESS

000

Workday Live
Data Query
(JDBC)
Workday Data
Connect
(Apache Iceberg)

N
(G

3rd Party
Agents

3rd Party Apps
and Solutions





https://docs.google.com/file/d/1wHIyiVflIykM_hArLuOoMbqzj0NESo8N/preview

Workday
Build

Developer Platform

Workday Confidential

Workday
Extend




Workday Extend

Core

Build apps and workflows on
Workday that:

1 Liveinside Workday
Lo

g Inherit Workday’s security, data model,
and lifecycle

@ | Feel native to end users

Workday Confidential



Workday Extend

Pro

Extend + Developer Agent

Everything in Extend Core—PLUS access
to the Developer Agent.

['?7 Create - using natural language in your
L=l agentic tool of choice.

o%o30 Developer Agent is natively aware of all
available Workday tools and actions.

Workday Confidential



Sana Agent
Builder

Workday Confidential

Native data access
Direct proximity to people & finance data

A~  Built-in governance
fl Inherits Workday’s security and compliance
sz Automated action

Executes budget moves, approvals, and workflows



Applicant Manager

X %2 Applicant Management Agent
App Configurations

Pages °
Page Configurations

Tasks

Security Domains
Attachments

Business Objects
Business Processes
Reports

Agents

*2 Applicant Manageme..
Orchestrations

Prism

Assets

Debug Logs

(Vahdate) Save to App Hub) Save and Deploy

Applicant Management Agent

V’\‘, Gemini 3.1 Pro



https://docs.google.com/file/d/1_GzK1D-O28KxRvD-DnbZmCWfQqxgtrJW/preview

Extend Pro
+ Sana
Agent
Builder

Deep, structured context
across people and money

Governance and controls
you already trust

Surfaced through the Sana Ul
for agent experiences



Workday
Build

Developer Platform

—

Agent Ready API Platform

Opening up Workday as a platform for agents
built anywhere, not just inside Workday




1T+ API calls per year

36% YoY growth arising share from Al Agents

Agent-Ready K N
Platform:
From Plumblng Agent-Ready Agent Runtime
to Guardrails APIs and Gateway

Secure, scoped,

Control layer keeping
audited endpoints

agents ‘lawful’

Workday Confidential



How Agents Safely Take Action with

Workday

Plumbing

Direct API Calls

) ® ®

Copilot
Gemini Workday Data

Vendor Agent and Processes

Secure, audited, well-designed endpoints
Agent logic drives the call
Workday honors valid permissions, not intent

Guardrails

Workday-Mediated Access

o ® ®

—

Workday Agent
Copilot (Runtime &
Gemini Gateway)
Vendor Agent

Workday Data
and Processes

Workday control layer in the loop
Agents ask a Workday agent to act
Existing processes, approvals, data security, trust controls apply

Workday Confidential




4 Hello, Joe
Let's get some work done!

® Ask anything, search your data, @mention or /tools

+ % B

*» Discover what's possible , Go off-script

Spark a breakthrough

&= Start my day



https://docs.google.com/file/d/1S_8wQcghaj6ptg9wotCSzjJcX5hh4CBN/preview

Power of the Agent Ecosystem

Identity & Dev Infrastructure Core Workday & Partner Creators Ecosystem Builders

Agent Identity Providers Workday Native Agents

System Integrators
Payroll Agent, Financial Audit Agent, etc.
§\I%: Oktd ‘ Microsoft ~ Amazon Bedrock

> .
IS EwalD  AgentCore accenture  Deloitte m

Customer-Built Agents

Custom HR, Finance, and industry agents by customers.
Development Platforms Independent Software Vendors (ISVs)
G Google Amazon Third-Party Agents
‘ Agentspace Bedrock

[ 3
Galileo, supply chain, sales and marketing agents. 1 Compa AR s 42 AT

Streamlined Insights & W

Governance & Scale with
Management Optimization Compliance Visibility
Agent System
of Record
Agent Gateway
Workday Agentic Experiences Native Workday

Partner Applications
Al workflows that act and recommend.

Core apps with agent intelligence. External apps using Agent APIs.

Where Agents Are Experienced
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